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ne solution to remove
the hassle of managing
a listed company?

Tricor Issuer Portal. With the brand-new Tricor Issuer Portal, you

Look No FURTHER. will now need only one account to manage
your listed company. Through dynamic
features designed for plug & play and a
seamless user experience, managing your
listed company has never been easier.

To find out more about the features of the
portal and manage your listed company like
never before, get in touch with our team or
visit https://hongkong.tricorglobal.com/issuer-
portal
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Chairperson’s Message & 2=

Dear Members

It gives me great pleasure to write to you as
Chairperson of the Chamber. | must thank
my fellow General Committee members
for entrusting me to this position of great
responsibilities. The Chamber, being the
only organisation in Hong Kong by and for
listed companies, has a unique role to play
in safeguarding and championing listed
companies’ interests and rights. We want
to ensure listing rules and regulations are fair and reasonable to all
market users and conducive to fund-raising. This is essential for Hong
Kong to maintain its competitiveness as a global financial market and

the premier capital formation centre of our country.

This point is of particular importance at this moment in time. The
intriguing development of the China-US relations has prompted
US-listed mainland companies to seek listing in Hong Kong and
this trend is likely to continue. Hong Kong stands to benefit
tremendously as a natural listing destination for them. It is up to
our Stock Exchange to continually refine our listing framework to
accommodate their particular governance and fund raising needs.
The acceptance of WVR-listings since 2018 is a very successful start,
of which this Chamber was a big advocate. Hong Kong needs to
maintain this open attitude to keep the momentum going.

As Hong Kong continues to list WVR and other New Economy
companies, our Chamber is in the best position to serve as a
common platform to study and identify what in the listing rules and
regulations of Hong Kong can be further improved. For this purpose,
| have set out to form a dedicated New Economy Companies Capital
Markets Chapter under our Chamber to serve New Economy and
biotech companies.

Apart from embracing these mega companies, Hong Kong must also
not lose sight of smaller ones. In the scheme of the Greater Bay Area,
Hong Kong is the designated international financial centre and we
are in an unchallenged position to service the fund raising needs of
GBA businesses, many of them smaller ones at their growing stage.
This is a great advantage to Hong Kong. And to reap the benefits of
GBA opportunities, Hong Kong must possess a listing and regulatory
regime that facilitates small businesses to thrive, not inhibiting them.

For these matters, | look to engage our Stock Exchange and
regulators in making sure our market infrastructure is open and
progressive enough to capture all companies, big and small. This
is how Hong Kong can reinforce its competitiveness as a leading
financial hub. And that will benefit our existing members as well.

My past investment banking experience in pioneering innovative
financial products and bringing larger companies to list, coupled with
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my recent involvement in nurturing tech start-ups in Israel, should
enable me to dissect the capital markets needs of companies at
various stages of development and what Hong Kong needs to do to
complement them.

Under the able leadership of my predecessors, this Chamber has
achieved a lot in safeguarding the interests of our members and the
market, from opposing quarterly reporting and the excessively long
black-out period, to advocating the acceptance of WVR companies
and the most recent opposition to the drastic raise of the Main Board
profit requirements. This Chamber has always been the voice and
ears of the market. As the new chairperson, | know | have big shoes
to fill but | would do my best to carry on the baton to do what's best
for Hong Kong’s financial market, listed companies and all market
practitioners.

| cannot do this alone without your support. | therefore reach out to
every single one of you to tell me what is important to your listing
journey and business and how this Chamber may better satisfy your
needs.

| look forward to staying in touch.

Yours sincerely

Catherine Leung
Chairperson
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Editor’s Column #REERVEE

While the past two years have been far from easy for Hong Kong,
newly-elected Chairperson of the Chamber of Hong Kong Listed
Companies (CHKLC), Catherine Leung, envisages a bright future
ahead for both Hong Kong and the Chamber. In a wide-ranging
interview in this month’s Cover Story, the newly-elected Chairperson
outlines how the Chamber can provide a unified voice for its members,
including those from the New Economy, while working to ensure more
attention and care is paid to listed companies from the SME sector.

From her front row seat as a former investment banker and founder of
a venture capital fund, amid fast and furious market disruptions, Leung
offers personal views of how Hong Kong as a whole needs to be able
to see ahead in order to outmanoeuvre the competition, and in the
process, rekindle the city’s “can-do” spirit, which she says is “now a
bit lost.”

As the complexity of organisations’ governance agendas increases
and with several trends already visible in the way the company
secretary role and profession will develop in the years ahead, in our
Corporate Tips column, Gillian Meller, President, the Hong Kong
Chartered Governance Institute explains how the role has become far
more critical to the delivery of excellence in governance.

In this issue’s FRA Column, CHKLC Chief Executive Officer, Mike
Wong takes a close look at the Review of Corporate Governance Code
and Related Rules, published by Hong Kong Exchanges and Clearing
(HKEX). Amongst the many proposed changes, the FRA Committee is
concerned about changes relating to the re-election of Long Serving
Independent Non-Executive Directors and the Mandatory Disclosure
Requirement (MDR) requiring all listed issuers to set and disclose
numerical targets and timelines for achieving gender diversity at both
board level and across the workforce, including senior management.

With the repercussions of climate change high on the agenda of
businesses of all types, in our Economic Insights column in this
edition, Adair Turner, Chair of the Energy Transitions Commission
examines how falling birth rates and contracting workforces could
create stronger incentives for businesses to automate and alleviate the
pressure that growing populations inevitably place on biodiversity and
fragile ecosystems.

Finally, this month’s Member in the Spotlight features an interview
with Mr Calvin Chiu, Deputy Chief Executive Officer of the securities
and futures businesses of China Tonghai International Financial
Limited. While Mr Chiu is pleased to see regulators sparing no effort
to improve market efficiency, he is equally pleased to see that that
reform efforts continue by streamlining the listing process to attract
listings by foreign companies also continues.

Correction: In the Spring 2021 edition of Momentum, the FRA column
text on the cover didn’t correspond with the published article. We
apologise for any inconvenience or confusion caused.

Yours sincerely,

Chris Davis
Editor
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Catherine Leung, the newly-elected Chairperson of the Chamber
of Hong Kong Listed Companies, comes with a strong
investment banking background that gives her in-depth knowledge
of the capital and securities markets as well as the needs of listed
companies. In recent years, she has co-founded an early stage
venture capital fund specialising in the tech sector of Israel. That
equips her with unique insights of the New Economy which is
indisputably the growth engine of the world, including Hong Kong.

Momentum talks to Leung about how she sees the state of Hong
Kong's securities market and the opportunities that lie within, how
the Chamber can further help its members, particularly those from
the New Economy, and what can be learnt from Israel, well-known
for producing unicorn startups, to rekindle the “Hong Kong spirit”.

Momentum: Catherine, congratulations on becoming the new
Chairperson of the Chamber of Hong Kong Listed Companies. In
assuming your new role, what do you see as the opportunities for
Hong Kong's securities market in the horizon and how best we can
capitalise on them?

Catherine Leung: Thank you. | strongly believe that now is a
watershed moment for Hong Kong as an international financial
centre. The tense Sino-US relations, the recent Didi happenings and
the rapid growth of the Greater Bay Area (GBA) all present exciting
opportunities for us. The unprecedented surge in listings in Hong
Kong by New Economy and biotech companies from Mainland China
and new GBA companies will be beyond our imagination. | would
be stating the obvious by saying that the Hong Kong stock market
is a natural home for them, but the sheer volume of such listings will
definitely continue to change the contours of our capital markets and
economy. We cannot have a mindset of “we are here and they will
come”. We cannot underestimate the opportunity this presents and
need to be fully equipped and open to capitalising on this as it could
take the Hong Kong financial markets to an even higher league.

te | would be stating the obvious by saying that the
Hong Kong stock market is a natural home for them,
but the sheer volume of such listings wiill
definitely continue to change the contours of
our capital markets and economy. b))

But when preparing ourselves for the continuous stream of new
listings, there must exist an optimal regulatory regime that is
facilitating rather than inhibiting. For this to happen, in my view,
there are a few things that require our regulators’ close attention.

Firstly, they need to seriously consider the appropriate balance
between a disclosure-based regime vs. the current rule-based
approval regime.
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Regulators, as experienced as they are, would unlikely be able
to catch up with the latest and greatest technology or platforms
or trends for each and every New Economy industry. That could
frustrate listing applicants and bog down the approval process. |
note that while most stock exchanges of developed markets adopt
a disclosure-based regime, Hong Kong, for its own reasons may not
be able to adopt it in full. However, the balance between disclosure-
based and the current rule-based method needs to be carefully
studied and explored. We should not take the current state as a
given. The maturity of our capital markets also means that investors
can evaluate the merits of each investment and the risk and rewards
involved to make informed decisions.

Secondly, to be GBA ready, Hong Kong and its regulators need to
review its stance towards small to medium enterprises (SMEs). There
has not been enough attention and care paid to the listed companies
from the SME sector, or small-caps, in our view.

SMEs are a major pillar of our economy. As of 2018, there were over
340,000 SMEs in Hong Kong, employing about 45% of our workforce
in the private sector. In the Services Sector, which accounted for
93.1% of local GDP in 2018, 98.4% of the business units were SMEs.
If we extend this notion to the GBA, we are bound to see companies
which are promising, but smaller at the initial stages. While we are
in an era of abundant liquidity, these budding companies should
have the option to tap capital from both private and public markets.
As the saying goes, Tencent was once a medium-sized company
before it became a giant. A vibrant capital market needs to embrace
companies of all sizes and provide listing opportunities and access
for capital for companies big and small.

The fast-tracked route of GEM board listed companies to migrate to
the Main board has ceased. As GEM board review will kick off soon,
we hope that HKEX will ensure that companies big and small would
be given an equal chance to capitalise on the access to the capital
markets for their growth and this should underscore the spirit of the
Stock Exchange policies going forward.
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Momentum: The Chamber is
the only market organisation
in Hong Kong by and for
listed companies. What is your
mission for the membership of
the Chamber?

Catherine Leung: The Chamber
will continue to be proactive
in advising members of
regulatory trends, potential
changes and implications
and act as one unified voice
in communicating with the
regulators. We will continue
to grow our membership
and increasingly focus on
newly-listed New Economy
companies in Hong Kong.

As aforesaid, Hong Kong
is anticipating an influx of
New Economy and biotech
companies. In order to represent the needs and views of these
companies, the Chamber recently launched a New Economy
Companies Capital Markets Chapter and is actively recruiting. While
New Economy companies share many similar needs and concerns
as other listed companies, because of their shareholding structure
and funding needs, these pioneering enterprises also tend to
have different concemns and capital markets needs that need to be
addressed. The Chamber is an excellent platform to bring those
concerns and needs to the attention of the regulators as a collective
voice and to work out solutions together. We would also continue
our role as a pre-market consultation channel for the Government
and regulators before any new rules are promulgated.

te When preparing ourselves for
the continuous stream of new listings,
there must exist an optimal regulatory regime
that is facilitating rather than inhibiting. 9

Momentum: You were an investment banker for 20 years and now
run a venture capital fund focusing on Israeli deep technology
companies. What perspectives do these experiences bring to your
current role at the Chamber?

Catherine Leung: My role as an investment banker was some
time ago, but | was fortunate to have a “front row seat” in the
development of Hong Kong's capital markets at that era, so to speak.
| was involved in some of the first Real Estate Investment Trusts
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(REITs) in Hong Kong, the first unrated bond, the first perpetual
bond offer, and participated in the listing of the first Mongolian
company in Hong Kong. | also advised on some of the largest IPOs
and most interesting M&A transactions. While that may seem a long
time ago, what has not changed is the constant evolution of the
capital markets. For example, the acceptance of companies with
Weighted-Voting-Rights shareholding structure for listing in Hong
Kong represents a major milestone. The point is Hong Kong needs
to continue to be nimble, alert and creative in attracting new types
of issuers and investors. We cannot rest on our laurels. We also
need to see the big picture and see what is important and focus on
those and not simply follow other markets for the sake of ticking
the boxes.

When founding my venture capital fund, my partners and | decided
to focus on early stage startups in Israel, which is a major hub for
innovation. These are very different types of companies in terms of
industry and maturity compared to the blue chip clients | served as
an investment banker. One really sees the two ends of the spectrum.
But one learns also to be open-minded. Investing in an early stage
startup with a brilliant solution targeting a largely underserved
market is a very exciting thing. But their growing pains are also
tremendous and may pivot once or twice before achieving strong
market traction. The resilience of the founders and a “can-do”
spirit here inspired me a lot. Blue chips companies in Hong Kong
are at a totally different stage. Their strategic and capital needs are
different. | learnt to have empathy and to listen well. | hope these
experiences give me a broad perspective to serve the members
of CHKLC.
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Momentum: Why Israel? That seemed such an
interesting notion.

Catherine Leung: Israel’s innovation comes
from a very special DNA. They are a young
nation surrounded by not the most friendly
neighbours, and don’t have many natural
resources. Self-reliance through innovation
and technology is therefore the only way out
for them. As time evolved, they now have
some of the best technology in cybersecurity,
cloud computing, mobility, fintech, and digital
health. Their target market is a global one. |
can see they are never satisfied with the status
quo, always challenging and disrupting the
prior generation of technology. | love that
spirit and | am learning a lot from it. Disruptions are fast and furious
and Hong Kong as a whole needs to be able to see ahead in order to
outmaneuver the competition. In my humble view, Hong Kong needs
to get the “can-do” spirit back. We used to have it, but it is now a bit
lost. We can have it back and together, we can do it.

The Chamber will continue to be proactive
in advising members of regulatory trends,
potential changes and implications and
act as one unified voice. 9y

Momentum: Are we doing enough to help Hong Kong's youth today?

Catherine Leung: This is an interesting question. There are many
well-meaning people whom | have met who are each doing their bit
for Hong Kong's youth. It is so gratifying to see. | had the honour
of working with Hong Kong University of Science and Technology
(HKUST) and co-founded a programme called HeadStart, targeting
their Year 1 and Year 2 students. We offer internship, fellowship and
mentorship. The transformation in confidence and self-belief of the
students is absolutely amazing after they go through the programme.
They need to be given a challenge in an internship and discover that
they can rise to it. Many corporations who sponsor us want these
students back in the subsequent year.

In the same way, while innovation in technology and platforms are
at an early stage in Hong Kong relative to other places, once we get
a few right, we will begin to build an ecosystem. Entrepreneurs will
learn from each other and the ecosystem will grow and prosper. The
Chamber will hopefully evolve with these changes and continue to be
the representative of voice of the listed ones.
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Better Lifescapes

Over the past 50 years, Sino Group has been ‘Creating Better Lifescapes’ and building better
communities - to build a better life together, where the community thrives in harmony by embracing
green living and wellness, by engaging with all and pursuing meaningful designs, and
by seeking innovation while respecting heritage and culture.

Grand Central, its latest development, demonstrates

the Group's vision. Under the Kwun Tong Town Centre
redevelopment scheme which is core to the Energizing
Kowloon East and CBD? initiatives, Grand Central provides
1,999 residential units over four towers atop a two-storey
public transport interchange, as well as public open space
and a retail podium, YM2 Shopping Mall®, breathing new life
into the well-established community.

Designed with sustainability in mind, we seek to create an
urban oasis for residents and the public to enjoy the beautiful
greenery outdoors and get closer to nature. Inspired by 5-star
luxury hotels, the Grand Central clubhouse is designed by
internationally renowned interior design firm, Hirsch Bedner
Associates. The clubhouse and landscaping span over
94,000 square feet.

SINO LAND
EMEZE

‘qFEIEEEEJ &

URBAN RENEWAL
AUTHORITY

With more than 30% of the site covered in greenery, Grand
Central is an urban oasis. The planting scheme, comprising
ornamental trees that flower at different times of the year,
enabling seasonal variation, and in the winter the deciduous
trees allow more light to enter.

Fully covered with 5G mobile network, YM2 Shopping Mall®
are showcases of innovations, including an air-conditioning
system incorporating artificial intelligence, UV disinfection,
cleaning robots and digital displays showing the real-time
availability of facilities to enhance experiences.

The Public Transport Interchange at YM2 Shopping Mall® is
Hong Kong's largest covered public transport interchange

and is equipped with the city’s first indoor air-conditioned bus
waiting area with Al-powered boarding gate system, providing
users with a safer and more comfortable experience.



Grand Central Podium YM? Shopping Mall Pubilc Open Space®?

Hong Kong Green Building Council
BEAM Plus Provisional Platinum rating

Hong Kong Professional Building Inspection Academy
Five-star Residence (2021) - Grand Central
Five-star Shopping Mall (2021) - YM?Shopping Mall®

WWW.SIiN0.com

Advertisement & &

Name of Street and Street Number of Phase I and
Phase II of the Development: No.33 Hip Wo Street

District: Kwun Tong (South)
Website address: www.grandcentral.hk#

The photographs, images, drawings or sketches shown
in this advertisement / promotional material represent an
artist’s impression of the development concerned only.
They are not drawn to scale and / or may have been edited
and processed with computerized imaging techniques.
Prospective purchasers should make reference to the sales
brochure for details of the development. The vendor also
advises prospective purchasers to conduct an on-site visit
for a better understanding of the development site, its

surrounding environment and the public facilities nearby.

This advertisement/promotional material shall not constitute or be construed as the
Vendor giving any offer, representation, undertaking or warranty, whether express
or implied.

Vendor: Urban Renewal Authority (“the Owner”) (as the legal or beneficial owner of
the residential properties concerned in Phase | and Phase Il of the Development),
Union Score Investments Limited (“the person so engaged”) (as the person
engaged by the Owner to coordinate and supervise the process of designing,
planning, constructing, fitting out, completing and marketing Phase | and Phase Il
of the Development.) | Holding company of the vendor (Urban Renewal Authority):
Not applicable | Holding company of the vendor (Union Score Investments
Limited): Tsim Sha Tsui Properties Limited, Sino Land Company Limited, King
Chance Development Limited and Power Elite Ventures Limited | Authorized
Person for Phase | and Phase Il of the Development: Tang Kwok Wah Owen (until
28 February 2019) , Chan Wing Che (from 1 March 2019) | The firm or corporation
of which the Authorized Person for Phase | and Phase Il of the Development is
a proprietor, director or employee in his or her professional capacity: Wong
Tung & Partners Limited | Building Contractor for Phase | and Phase Il of the
Development: CR Construction Company Limited | The firms of solicitors acting
for the Owner in relation to the sale of residential properties in Phase | and Phase Il
of the Development: Mayer Brown, Woo Kwan Lee & Lo, King & Wood Mallesons,
Chu & Lau and Sit, Fung, Kwong & Shum | Authorized institution that has made
a loan or has undertaken to provide finance for the construction of Phase | of
the Development: China Construction Bank (Asia) Corporation Limited (Note: the
relevant undertaking has been cancelled) | Authorized institution that has made a
loan or has undertaken to provide finance for the construction of Phase Il of the
Development: Bank of China (Hong Kong) Limited (Note: the relevant undertaking
has been cancelled) | Other person who has made a loan for the construction
of Phase | and Phase Il of the Development: King Chance Development Limited
and Tycoon Fame Limited (Note: the relevant loan has been repaid) | Phase | of
the Development comprises 2 residential towers with a total of 1,025 residential
properties Phase Il of the Development comprises 2 residential towers with a
total of 974 residential properties | This advertisement is published by the person
so engaged with consent of the Owner. | #The address of the website designated
by the Vendor for Phase | and Phase Il of the Development for the purposes of
Part 2 of the Residential Properties (First-hand Sales) Ordinance. | Prospective
purchasers are advised to refer to sales brochures for any information of Phase |
and Phase |l of the Development. Please refer to the sales brochures for details. |
Date of Printing: 12 August 2021

1.The photographs contained in this advertisement/promotional material are
taken on 23 April, 8 May, 10 May and 11 June 2021 at the Development and its
clubhouse. They have been processed with computerized imaging techniques and
is for reference only. The photographs are not for the purpose of displaying the
final appearance of the Development upon completion nor the view from any of
its units. This photograph does not constitute and shall not be constructed as
any offer, undertaking, representation or warranty whatsoever, whether express
or implied, on the part of the Vendor regarding the Development or any part
thereof, and its surrounding environment, buildings, facilities or environment. The
Vendor also advises prospective purchasers to conduct an on-site visit for a better
understanding of the development site, its surrounding environment and the public
facilities nearby. The completion date of the clubhouse and/or recreational facilities
is subject to the final approval by the Buildings Department, the Lands Department
and/or other relevant Government departments and authorities and may not be
immediately available for use or operation upon the delivery of possession of the
residential properties of the Development. Use or operation of certain facilities and/
or services shall also be subject to issuance of the relevant consents or licenses
from the Government and may be subject to additional charges. 2.This image shall
not constitute or be construed as the Vendor’s offer, representation, undertaking
or warranty, whether express or implied, as to whether limousine services will be
provided at the Development. 3. “YM? Shopping Mall” is the name for Commercial
Accommodation of the Development and is displayed in promotional materials
only. It will not be displayed in Deed of Mutual Covenant, provisional agreements
for sale and purchase, agreements for sale and purchase, assignments or other
title deeds. The design and area of the Commercial Accommodation is subject to
the final approval by the relevant Government departments and the Vendor gives
no offer, representation, undertaking or warranty, whether express or implied, in
this regard. The Vendor reserves the right to change the building plans, other plans,
design, use and name of the Commercial Accommodation of the Development or
any part thereof without giving any prior notice. 4. “Grand Garden” is promotional
name and is displayed in promotional materials only. It will not be displayed in Deed
of Mutual Covenant, provisional agreements for sale and purchase, agreements for
sale and purchase, assignments or other title deeds. The Vendor reserves the right
to change the design, use and name of the clubhouse and recreational facilities
without giving any prior notice.
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The Top Four Global Investment ESG Trends for
Companies in Hong Kong to Focus on

SREXEBERFRIAEIKE

As 2021 presses on, global companies are getting used to the
post pandemic ‘new normal’. In this context, we look at the
Environmental, Social and Governance (ESG) investment trends that
can be expected to impact companies in Hong Kong in 2021 and
beyond. Companies in Hong Kong can anticipate some of the key
ESG challenges and opportunities by monitoring earlier developments
in Europe and North America, where ESG understanding is often
considered to be more mature and embedded.

ESG Regulation Influences Companies Directly, and
Indirectly via Investors

In the build up to Glasgow’'s COP 26 summit to be held in November
2021, the recent G7 summit has confirmed the willingness of
global leaders to commit to both increased ESG disclosures and
tougher climate goals'. Meanwhile, governments and other bodies
are promoting changes directly through corporate reporting and
indirectly through increased demands on investors. As a result,
ESG regulation affects corporate reporting and sustainability
communication in a dual manner.

Mandatory reporting places a direct burden on companies to report
non-financial or ESG-related data, an example of this being the
European Union's (EU) Non-Financial Reporting Directive (NFRD),
introduced in 2017. The NFRD's scope is being expanded through the
Corporate Sustainability Reporting Directive (CSRD), asking companies
to collect and disclose key environment and social metrics which
require careful strategic planning and implementation. Investors are
the beneficiaries of having comparable metrics from issuers.

ANESGIKEEZA

ﬁf%mmﬁ%ﬁﬁ-%ﬁﬁ%E%%ﬁ%%%ﬁ
Brim rerges) - E&2T - BASESR
20215 « DESRELEESCEN [BIE HER
Bh (ESG) BEHES - BNFlSEEE ESGHR
BEMWIEA » BB T ESG EBIALL
EERSR - (TR — LRI ESG HhEEamE -

ESGEEERFENT  TEBRERBEER
VNS

RAEASIR 2021 F 11 BERETSETNMEBRR
BICIMBAKIE 26 XiFHIOZE (COP26) » THAZE
IRFREARTCHEBIES DEGEINRESGIRERFIESE
FRNREER - A SERFREMKIEEZE
EEREERESEE  TRESHREMBNERE
BENJIER - AL - ESGEREISIEME T B 2R
EROFHEERE

SIS EEER AT ERIFEI BN ESGIEREUE -
Hrh— @5 2BEER2017F5IAR (FrBIFBEHEIE
) (NFRD) - ((EEIFHERERSET) (CSRD)

B - GFBREES) WEEZHEKX  EhE
REFRWNER KEBEFRIVRIFATE ISR » MILEFEE
BBIRIBRENEEE - KEMBISTIERTATLLR
EIENERRERNSR

FELTSE > REREEREREFREBESHEECESE
KRIEMEEYFERKETFE (TCFD) RIZERER®R
& WERIERERERR - IL9 - FEBTREREZSRZ

' European Council, June 2021, https://www.consilium.europa.eu/en/press/

press-releases/2021/06/13/2021-g7-leaders-communique/
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Related to this, the UK now places a direct demand on companies to
disclose climate-related risk through an alignment of reporting with
the recommendations of the Financial Stability Board's Taskforce on
Climate-related Financial Disclosure (TCFD). Furthermore, the Biden
Administration and the US Securities and Exchange Commission
(SEC) are also working towards climate-related risk prescriptions.
Companies in Hong Kong can expect to be asked more about
climate-risk considerations, alongside pressure coming from the June
G7 summit in its final Communiqué, and TCFD being a crucial topic
which global ESG-minded investors are pushing for’.

There are a number of taxonomies under development globally;
arguably the most advanced and of interest to Hong Kong at the
time of writing is from the EU. Based on its ‘Green Finance Plan’ and
‘Sustainable Finance Taxonomy’, the EU recently put in place the
first phase of its Sustainable Finance Disclosure Regulation (SFDR),
requiring investors to provide varying levels of disclosures in relation
to the sustainability classification of their investment funds. These
requirements put pressure on companies to expand ESG reporting.
In order to meet this new disclosure framework, investors seek this
information from portfolio companies globally, hence why ESG data
providers, including MSCI, are incorporating the SFDR metrics into
the data collection process for all rated companies, including those
based in Hong Kong.

Investor Pressure on Corporate Climate Change Strategy
Climate change has been on the agenda for global companies with

large operational emissions and those with elevated physical and
transition climate risks, but also for companies with significant climate
impact in their supply chains, investments, or underwriting. To tackle
this, many companies are setting net-zero targets, while investors are
holding them to account by pushing for enhanced climate change
measurement and mitigation plans.

With the backing of 545 global investors representing more than
US$52 trillion in assets under management (AuM), Climate Action
100+ has sought since 2019 to curb greenhouse gas (GHG) emissions
from the largest corporate carbon emitters on the planet and promote
a 'just transition’. Released in 2021, the group’s inaugural Net-Zero
Company Benchmark focused on 159 of the largest GHG emitting
global companies and provides industry-specific methodologies
for calculating emissions. Going forward, the benchmark will be
expanded to more companies, further assist in net-zero planning, and
enhance investor understanding of those companies that have more
reliable net-zero transition plans compared to climate laggards.

UNPRI signatory investors — which now amount to over 3,000
globally — are fulfilling their active ownership commitments through
engagement and shareholder votes in portfolio companies. Indicative
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Edie, June 2021, https://www.edie.net/news/9/Be-bolder-with-your-
climate-policies--70-CEOs-and-investors-worth--4 1trn-tell-world-leaders/

*  Edie » 202168 1 https://www.edie.net/news/9/
Be-bolder-with-your-climate-policies--70-CEOs-
and-investors-worth--41trn-tell-world-leaders/
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of a stronger investor stance, the Say on
Climate campaign led by the London-based
Children’s Investment Fund (US$27.1 billion
AuM), focuses on making companies put
their climate strategies to a shareholder
vote, including at Nestlé, Shell, and Unilever.
In addition, companies are being targeted
by non-profits like As You Sow, Follow
This and ShareAction, which produce key
corporate governance and sustainability
research for investor use. Recent examples
of shareholder action saw activist hedge
fund Engine No.1 with just 0.02% ownership
in Exxon Mobil, supplant three of the oil
giant’s board members with climate-minded
individuals following broad-based investor
support including the likes of BlackRock, and
an emissions-focused shareholder proposal
at Chevron winning majority support.

Companies in Hong Kong can get a sense of direction based on
these investor initiatives. Transitioning towards net-zero, increasing
emissions disclosures, and integrating climate into corporate strategic
thinking will increasingly be rewarded by institutional investors
seeking to decarbonize their portfolios.

Biodiversity and Natural Capital
Biodiversity is one of the fastest growing topics within the ESG space,

with its own biodiversity-specific framework under development by the
Taskforce on Nature-related Financial Disclosures (TNFD), being launched
in June 2021 and aiming to replicate the successes of the TCFD. This
framework is being established at a time when global investors are
increasingly concerned about how companies consider nature-related
financial risks and seek to adapt to, and mitigate, biodiversity-loss.

To focus the attention and efforts of investors and companies towards
halting biodiversity loss, a number of leading organizations are driving
momentum on the issue, including the G7 Summit's 30% land and
ocean protection commitment, the UN Environment Program, the UK
government commissioned Dasgupta review, the World Economic
Forum, and notably the scientist-led IPBES, which recently stressed
the intrinsic link between climate change and biodiversity loss, and
why they must be dealt with in tandem?®.

Investors themselves are increasingly engaging with companies
relating to their biodiversity risks and impacts. The 2021 Leaders
Arena Biodiversity Study identified that US$7tn in combined investor
equity assets are already considering biodiversity and nature-related
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*  Intergovernmental Science-Policy Platform on Biodiversity and Ecosystems

Services, June 2021, https://www.ipbes.net/events/launch-ipbes-ipcc-co-
sponsored-workshop-report-biodiversity-and-climate-change
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issues within their ESG due diligence and recognize biodiversity-loss
as a financial risk®.

The UN’s October 2021 biodiversity-focused COP 15 summit is due
to be held in Kunming, China. This event will bring together countries,
business leaders and investors to find a common path towards the
responsible management of the Earth’s natural capital. Companies in
Hong Kong can play a large leadership role in collaborative efforts to
halt biodiversity-loss and be nature-positive.

Remuneration Linked to Sustainability
Investors are increasingly evaluating how companies integrate

sustainability into their business models and executive remuneration.
By including sustainability or ESG factors into short-term and long-
term executive remuneration packages, companies can show
investors that sustainability is being integrated from the top down,
however, investors are also wary that not all remuneration links to
sustainability are appropriate or impactful.

A recent study by PwC and London Business School found that 45%
of FTSE 100 companies have linked executive bonuses or long-term
incentive plans to ESG targets. The study also found that ESG links
are not easily implemented and stressed that ESG elements must
demonstrate the creation of shareholder value and benefit other
stakeholders of the company. Links to ESG scores, for example, are often
criticized as they may not truly improve sustainability but rather improve
aspects of reporting. In contrast, ESG links to diversity, emissions
reductions, or sustainability metrics are often considered more impactful.

Since the start of the year, investors including Europe's largest
institutional investor Amundi (US$2.2 trillion AuM), have been calling
on companies to introduce sustainability-linked remuneration, and
have actively been voting against plans that do not contain ESG
metrics. Investors are not alone as regulators; proxy advisers and
reporting bodies are also pushing firms toward increased ESG-
tied remuneration. It is likely that global investors will start to hold
companies, including those based in Hong Kong, to account of their
integration of sustainability and ESG into executive remuneration.

Concluding Remarks

Hong Kong based companies can ready themselves for the ongoing
investor push on ESG which is already being felt in Europe and North
America. Companies can better prepare by improving their tracking,
engagement, and communications with investors, and appropriately
evaluating and factoring their views into sustainability strategy,
reporting, and investor communications.

For assistance with ESG matters in the investor realm, contact Fiona
Donnelly of Red Links Sustainability Consortium (www.redlinks.com.hk),
the Hong Kong-based associate of Leaders Arena, a UK & US based
consultancy that specialises in ESG advisory through an investor lens.
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Now Accepting Nominations

Winners of the Awards are the finest examples of corporations who steadfastly uphold corporate
governance and ESG. They have gained trust and confidence of shareholders and stakeholders,
demonstrated exceptional qualities to rise above market challenges, and achieved continual growth

and excellent business performance.

BUHEZEEEE ﬁﬁﬁﬁEtM“j
TISEERE  HEER  BEES-

Is your company up to the challenge

to be the next winner? AT 252

Award Categories

Nominations are invited from companies listed on the Stock Exchange
of Hong Kong that demonstrate excellence in two Award Categories:

I. Excellence in Corporate Governance
Il. Excellence in ESG

Under the respective award category, candidate companies will enter

for sub-groups as below :

1. Hang Seng Index Constituent Companies

2. Hang Seng Composite Index Constituent Companies

3. Hang Seng China (Hong Kong-listed) 100 Index Constituent
Companies

4. Weighted Voting Rights and Pre-profit Biotech companies
(Listed under HKEX Main Board Listing Rule 8A and Chapter 18A,
respectively)

5. Others & GEM Companies

6. Newly-listed Companies
(companies listed within 3 years before the year of award nomination and
having published at least two annual reports; companies listed for no
more than three years on the Stock Exchange of Hong Kong shall enter
for the Newly-listed Companies category.)

Note: Each company can be nominated for only one sub-group

Companies can choose to enter for one of the sub-groups 1-6 for
either the “Award of Excellence in Corporate Governance” or
“Award of Excellence in ESG”, or Both. Assessment will be done on
the candidate companies’ performance and achievements in
Corporate Governance and ESG, respectively, in accordance with
their nomination.

Special prizes or honourable mentions may also be awarded
to honour those companies that have demonstrated exceptional
commitment and achievement in a particular area of corporate
governance or ESG as stated in the “Criteria and Selection Process”
section of the Awards website “cgesgawards.chklc.org”.

Don‘t miss this opportunity to showcase your success, gain market
recognition and be the next winner of the prestigious Hong Kong
Corporate Governance and ESG Excellence Awards.

Nominations are open now till 31 August 2021 (Tuesday).
Results will be announced on 9 December 2021 (Thursday).

For further details and to download the entry and nomination forms,
please visit cgesgawards.chklc.org
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For enquiries and enrollment, please call the Chamber Secretariat
on 2970 0886-7 or email to info@chklc.org
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Are You Getting
the Most Out of Your

Company Secretary?
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Listed companies in Hong Kong will be very familiar with the
role of the company secretary - this is the company officer who
ensures regulatory compliance, supports the board, liaises with
regulators and keeps the statutory books, right? Well, yes and no.
Company secretaries do all of the above but, as the complexity of
organisations’ governance agendas increases, the role has become
much more critical to the delivery of excellence in governance.

What Can the Company Secretary Do to Help?

The core functions of the traditional company secretary are diverse
but focused chiefly on facilitating effective decision-making by the
board and ensuring effective internal controls. Company secretaries
have always had a seat on the board - both in the role of minute-
taker and trusted adviser in matters relating to regulatory compliance
and governance. The company secretary has therefore always been
well placed to act as de facto ‘CGOs’ — chief governance officers — of
their organisations.

Hong Kong's regulators are keen to ensure that listed companies
are getting the full benefit of the company secretary role. Under a
new Listing Rule effective from 3 July 2021, a company secretary
is expressly included as one of the ‘senior management’ in a listed
company. The Hong Kong's Corporate Governance Code (the
Code), together with the Guidance for Boards and Directors (the
Guidance) published by Hong Kong Exchanges and Clearing Ltd
(HKEX), provide a good summary of the key benefits company
secretaries should be bringing to the organisations they work for.
HKEX's Guidance, for example, highlights the following ways in
which company secretaries should be helping listed companies. They
should:

* help issuers construct and maintain a sound and effective
corporate governance framework and, in particular, a set of risk
management and internal control systems to ensure regulatory
compliance

* be aware of developments in laws, rules and regulations that may
affect issuers’ business and operation

¢ be pro-active and think about issues that may arise and provide
advice to the board in accordance with the laws, rules and
regulations

* ensure that the board receives continuous training on regulatory
developments that are relevant to their business developments
and needs, and

¢ provide compliance advice to the board and senior management
in the decision-making process.

These pointers are as relevant for directors and senior managers as
they are for those undertaking the role of the company secretary
since it is only in an environment where the company secretary’s
advisory and strategic contributions are respected that practitioners
can reach their full potential. Recognition of the full potential of
the role is also necessary for company secretaries to carry out their
function as conduits of communications between the board and
management, the issuer and its shareholders, and the issuer and
regulators.
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The Evolution of The Company Secretary Role

REAWERER)ESR

Back in 1891, when a group of 18 company secretaries got together
in the UK to form the Institute of Secretaries of Joint Stock Companies
(Institute of Secretaries), members of the Chartered Secretary
profession were still largely seen as administrative officers. They
were best known as the company officers who arranged board and
shareholder meetings, took the minutes of board meetings and
managed the company’s statutory registers and filings.

Much has changed in the intervening 130 years. For one thing,
the importance of good governance, not only for the sustainability
of organisations commercial and not-for-profit, but also for the
capital markets and societies within which they operate, has gained
increasing recognition. Alongside this development, not surprisingly,
the importance of the roles of governance professionals has also

grown.

In recent years, The Chartered Governance Institute (CGl), the global
body that is the successor to the Institute of Secretaries mentioned
above, together with The Hong Kong Chartered Governance Institute,
CGl’s China division based in Hong Kong, has been implementing
a repositioning exercise to broaden the understanding of the

governance role of company secretaries.

This led to the launch in 2019 of the dual qualification of Chartered
Secretary and Chartered Governance Professional (CS/CGP), and the
launch in 2020 of an updated qualifying programme - the Chartered
Governance Qualifying Programme (CGQP). The CGQP, together
with continuing professional development (CPD) services provided
by HKCGI, now give more focus to elements relating to governance,
board dynamics and risk management in the training of members. All
HKCGI members have successfully transitioned to the new designation
and are eligible for the new post-nominals of FCG FCS for Fellows and
ACG ACS for Associates. Going forward, students who successfully
complete the CGQP will attain the dual qualification as well.

This repositioning exercise culminated in the adoption of the HKCGI's
current name, with effect from 20 July 2021, after special resolutions
were passed at a general meeting. The position of HKCGl is in line
with the recognition of the governance roles and responsibilities
performed by its members, and the global convergence towards the

importance of governance.

BE1891%F » 18U R WMBERE
BRI ASMWMELE (Institute of
Secretaries) » EFRFRFFFUMEITEMER
A EDERBITRAE - tFI2RAVETS
EATSHEE  BETHEESNRER
2% FESEEECNRTEERQTEE
B
BEMIBOERETHZEE - 5% R
FRBNESHEESURESHRD -
NMEHBEEFMIFEF BB T RFHEE R
It HEMENEAMSMtEMEU
It - B ABEEATHBHNEZEM
HIBE— S ERIE -

TR (FR LM E N EEEMAENE
IE—SFPRIERE (CGl) HEERR
BENAEDE — EBATRERE

(HKCGI) —BREHNIRENELRT
WE—M - LARARERIWERIER
EBRYERA ©

RLE » FHAERS 2019 R 2020 FHELFET
WERATAEHEEAL (CS/CGP) &
BERNENNERRERE NIRRT
BEEXRERRE (CGQP) - CGQP L
K HKCGI 2RV EEE3ERE (CPD)

RE - ASHEEINIEEREINTERR
B S5y aERAREEBRIN
B - BB HKCGI EE19EBEEHHIE
151 » BEIMEISHEER - FCG FCS (BR
Z1) RACG ACS (BL) -5
TI5ER CGQP B BTG BSEEELS -

ARBIENEBRIBERIRER - EXE
MEMMBAETFRATER [E58RT
AENE | HKCGI R8Ik 2021F 75
20HIENER - ERATAERSHIIS
T EE SMEITIER AR LR
FREENE QT RIENEZIEATEMATH
AR —E -

22 Momentum




Summer 2021

—

== 4l -

Future Trends
There are several trends already visible in the way the company

secretary role and profession will develop in the years ahead. One
is for a broadening of the profession's membership base. That base
has never been exclusively made up of company secretaries — many
other professional practitioners for example (particularly lawyers and
accountants) have joined the profession.

Nevertheless, the professional background and training of members
of the profession has been diversifiying in recent years. Currently
about 18% of members and graduates are also qualified lawyers and
accountants, and a range of different players, including directors,
risk managers, compliance officers, legal counsels and managers, are
increasingly drawn to the CS/CGP qualification.

Another visible trend is the increasing importance of technology.
Tech tools, such as board portals and data management software,
have become permanent features of practitioners' toolkits. This
has been a very welcome development since it has increased the
efficiency of company secretarial departments and enabled senior
members of the profession to focus more on the advisory and
strategic sides of their roles — good judgement cannot be delegated
to an algorithm.

Gillian Meller
President
The Hong Kong Chartered Governance Institute
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Economic Insights #8757

Population Decline

UNERN - L5y

hina’s recently published census, showing that its population has

almost stopped growing, brought warnings of severe problems
for the country. “Such numbers make grim reading for the party,”
reported The Economist. This “could have a disastrous impact on the
country,” wrote Huang Wenzheng, a fellow at the Center for China
and Globalization in Beijing, in the Financial Times.

But a comment posted on China’s Weibo was more insightful. “The
declining fertility rate actually reflects the progress in the thinking of
Chinese people — women are no longer a fertility tool.”

China’s fertility rate of 1.3 children per woman in 2020 is well below
replacement level, but so, too, are fertility rates in every rich country.
Australia’s rate is 1.66, the US rate is 1.64, and in Canada itis 1.47. In
all developed economies, fertility rates fell below replacement in the
1970s or 1980s and have stayed there ever since.
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When the US rate returned to just above two from 1990 to 2005,
some commentators hailed America’s greater dynamism and “social
confidence” versus “old Europe.” In fact, the increase was entirely
due to immigration, with Hispanic immigrants initially maintaining
the higher fertility rates of their less successful countries of origin.
Since 2000, the US Hispanic fertility rate has fallen from 2.73 to 1.9,
while rates for white people have been well below 2.0 since the
1970s and for black people since around 2000.

Only in poorer countries, concentrated in Africa and the Middle
East, are much higher birth rates still observed. In India, all the
more prosperous states — such as Maharashtra and Karnataka —
have fertility rates below replacement level, with only the poorer
states of Bihar and Uttar Pradesh still well above. And while the
national rate in 2018 was still 2.2, the Indian National Family Health
Survey finds that Indian women would like to have, on average,
1.8 children.

A half-century of evidence suggests that in all prosperous countries
where women are well educated and free to choose whether
and when to have children, fertility rates fall significantly below
replacement levels. If those conditions spread across the world, the
global population will eventually decline.

A pervasive conventional bias assumes that population decline
must be a bad thing. “China’s falling birth rate threatens economic
growth,” opined the Financial Times, while several comments in
the Indian press noted approvingly that India’s population would
soon overtake China’s. But while absolute economic growth is
bound to fall as populations stabilize and then decline, it is income
per capita which matters for prosperity and economic opportunity.
And if educated women are unwilling to produce babies to
make economic nationalists feel good, that is a highly desirable
development.

Meanwhile, arguments that stable or falling populations threaten
per capita growth are hugely overstated and, in some cases, plain
wrong.

True, when populations no longer grow, there are fewer workers
per retiree, and health-care costs rise as a percent of GDP. But
that is offset by the reduced need for infrastructure and housing
investment to support a growing population. China currently invests
25% of GDP each year on pouring concrete to build apartment
blocks, roads, and other urban infrastructure, some of which will be
of no value as the population declines. By cutting that waste and
spending more on health care and high technology, it can continue
to flourish economically as the population declines.

Meanwhile, a stable and eventually falling global population would
make it easier to cut greenhouse-gas emissions to avoid climate
change, and alleviate the pressure that growing populations
inevitably place on biodiversity and fragile ecosystems. And
contracting workforces create stronger incentives for businesses
to automate, while driving up real wages, which, unlike absolute
economic growth, are what really matter to ordinary citizens.
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In a world where technology
enables us to automate ever
more jobs, the far bigger
problem is too many potential
workers, not too few. China’s
population aged 20 to 64 will
likely fall by around 20% in the
next 30 years, but productivity
growth will continue to deliver
rising prosperity. India’s
population in that age band is
currently growing by around
ten million per year and will not
stabilize until 2050.

But even when the Indian
economy grows rapidly, as it did
before the COVID-19 crisis, its
highly productive “organized
sector” of about 80 million
workers — those working for registered companies and government
bodies on formal contracts - fails to create additional jobs. Growth
in the potential workforce simply swells the huge “informal sector”
army of unemployed and underemployed people.

True, fertility rates far below replacement level create significant
challenges, and China may well be heading in that direction. Many
people expected that after the one-child policy was abolished in
2015, China’s fertility rate — then around 1.65 — might increase.
But a look at the freely chosen birth rates of ethnic Chinese living
in successful economies such as Taiwan (1.07) and Singapore (1.1)
always made that doubtful. Other East Asian countries such as Japan
(1.38) and Korea (1.09) have similarly low fertility.

At those rates, population decline will be precipitate rather than
gradual. If Korea's birth rate does not rise, its population could fall
from 51 million today to 27 million by 2100, and the ratio of retirees
to workers will reach levels that no amount of automation can offset.

Moreover, some surveys suggest that many families in low-fertility
countries would like to have more children but are discouraged by
high property prices, inaccessible childcare, and other obstacles
to combining work and family life. Policymakers should therefore
seek to make it as easy as possible for couples to have the number
of children they ideally want. But the likely result will be average
fertility rates well below replacement level in all developed countries,
and, over time, gradually falling populations. The sooner that is true
worldwide, the better for everyone.

Adair Turner
Chair of the Energy Transitions Commission
Chair of the UK Financial Services Authority (2008 to 2013)
Author of Between Debt and the Devil

Copyright: Project Syndicate, 2021.
www.project-syndicate.org
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Balancing

Market Innovation and
Investor Protection

— An Interview with

Mr Calvin Chiu

Deputy Chief Executive Officer of

China Tonghai Securities Limited*
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M r Calvin Chiu Chun-Kit is the Deputy Chief Executive Officer
of China Tonghai Securities Limited, an indirect wholly owned
subsidiary of China Tonghai International Financial Limited (00952).
He is a responsible officer (RO) for Types 1, 2, 4 and 9 regulated
activities under the Securities and Futures Ordinance for China
Tonghai Securities Limited. Without compromising on investor
protection and market stability, Mr.Chiu says he is pleased to see the
immediate and positive impact of the market reform introduced by
Hong Kong Exchanges and Clearing Limited(HKEX). China Tonghai
Securities Limited is an indirect wholly owned subsidiary of China
Tonghai Financial Group and operates as a brokerage firm, providing
securities trading and fund management services to clients worldwide.

“Since 2018, HKEX has committed itself to reforming the listing
regime in efforts to attract more flotations,” he says. These efforts
have produced fruitful results. According to HKEX's annual report, the
value of IPO funds raised in 2020 was the second highest in the world,
reaching HK$400.2 billion. There were 154 newly listed companies
during the year. The funds raised were 27% higher than in 2019 and
the highest amount of capital raised in a single year since 2010. About
64% of the IPO capital was raised by 50 new-economy companies,
including 22 companies with weighted voting rights (WVR) structures,
which under the new listing system, applies to biotech companies
and/or secondary listed companies.

Optimising the Listing Regime While Strengthening
Investor Protection

HKEX has recently sought public feedback on its proposals to enhance
and streamline the listing regime for overseas issuers. The proposals
include: a single set of shareholder protection standards to ensure
consistent protection is provided to all investors; expanding the
secondary listing regime for overseas-listed Greater China companies
from traditional sectors without WVRs; and providing greater
flexibility for issuers seeking dual-primary listings whilst maintaining
their existing WVR structures and variable interest entity structures.

“We are pleased to see that the reform efforts continue by streamlining
the listing process to attract listings by foreign companies,” Mr Chiu
says. While the regulators continue to innovate the fundraising space,
they are equally focused on protecting
the interests of investors, which is
highly appreciated. For investors, the
ability to invest in high-quality stocks
listed overseas in the same market
allows for more flexible portfolios and
risk diversification. Having said that,
regulators should also make the most
of Hong Kong's free and open financial
system to attract more companies from
different industries and backgrounds to
list in Hong Kong. This would help to
strengthen Hong Kong's leading edge
in the Asian time zone. "We suggest
that more new ways of raising capital
and product categories should be
considered,” say Mr Chiu.
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In addition, Mr Chiu is pleased to see regulators sparing no
effort to improve market efficiency and investor protection
with the future launch of the Fast Interface for New
Issuance (FINI), an IPO settlement process platform, as
well as the Volatility Control Mechanism (VCM), commonly
referred to as the “cooling off period”. “Nowadays,
market information can be spread wide and fast. We
believe that the introduction of the VCM will help improve
market stability and reduce market shocks caused by
breaking news or sudden changes of market sentiment,”
Mr Chiu notes. The VCM allows more time for the market
to understand the situation, so that investors will quickly
and calmly return to rational behaviour. “The mechanism
helps to level the playing field among different types of
investors,” he explains.

| emms BAm200 (24,00

Leveraging Hong Kong's unique advantages — such as free
flow of capital, rule of law and a favourable time zone -
trading was still very active last year despite the COVID-19
pandemic. The real economy, however, was hit hard.
Public spending increased dramatically as a consequence
of the huge anti-epidemic and relief measures. With this
in mind, and under considerable fiscal pressure, Mr Chiu believes it
is understandable the government chose to raise the stamp duty on
stock transfers from 0.1% to 0.13%. The financial secretary announced
the stamp duty increase as part of Hong Kong's 2021/22 budget;
Mr Chiu suggests that the rates should be reviewed on a regular
basis. Eventually, he says transaction costs should be reduced in order
to attract investors and hence maintain the competitiveness of Hong
Kong as a preferred destination for IPOs.

Well-Governed Companies Gain Investor Trust
With regard to another consultation being undertaken by HKEX that

proposes to make enhancements to the Corporate Governance Code
and Corporate Governance Report as well as related amendments
to the Listing Rules, Mr Chiu says that raising the level of corporate
governance is the cornerstone for building investor trust. He believes
this is an area which is vital for companies to nurture. “Companies
with a good governance culture and transparent operating policies
are perceived as being trustworthy and honest, which in turn
encourages long-term investment,” Mr Chiu notes. Over the long
run, this intrinsic value will be reflected in the company’s share price.
“Promoting a good corporate governance culture is a responsibility
incumbent upon management. In recent years, investors have come to
realise that good corporate governance and social responsibility are
closely related to a company’s long-term, sustainable development.
Therefore, investors generally prefer to invest in firms that are
transparent.”

Investment Themes for a Post-COVID World

As the global trend towards energy conservation and emissions
reduction progresses, Mr Chiu believes that turning to renewable
energy, electrification and recycling will play an important role in the
decarbonisation of energy systems to tackle the adverse effects of climate
change. “Companies and investors are now seeing greater investment
opportunities as infrastructure upgrades gather pace,” he says.
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On the other hand, the COVID-19 pandemic is restricting the
movement of people. Coinciding with the deployment of 5G
networks, the pandemic has become a catalyst for businesses to
digitally transform. At the same time, the advent of the Internet of
Things (IoT), big data analytics, artificial intelligence and robotics is
giving rise to telemedicine and remote care, which is driving demand
for more advanced, cutting-edge medical technology and equipment.
With this trend expected to continue, Mr Chiu expects to see more
investment opportunities in firms penetrating new value chains
created by the digital transformation of the healthcare sector.

Fintech Keeps Hong Kong in the Lead

Energy conservation, emission reduction and the pandemic foster an
environment conducive to technological innovation, and Fintech is
one of the main drivers of this trend. Mr Chiu believes that only with
the help of Fintech can Hong Kong maintain its leading position in
the global financial market.

“China Tonghai Securities has been using different kinds of Fintech
to improve the quality of services,” Mr Chiu says. For example, the
company continues to optimise its online trading platform to make
the trading process, from account opening and daily trading to funds
transfer, faster and more intuitive. “As a multi-market, multi-product
trading platform (tradable products cover
stocks, futures, options and global futures), we
have also strengthened our risk management
capabilities through our proprietary back-end
monitoring system, which allows us to operate
smoothly 24 hours a day regardless of time-
zone restrictions.”

Furthermore, China Tonghai Financial Group
has been partnering with a local Fintech
company, iDDY, in which it became a
shareholder in 2018, to develop a suite of smart
investment tools. Since its launch last year, the
“Quam Derivatives App" has gained popularity
among the company’s customers. The system
uses Al to shortlist the most suitable callable
bull/bear contracts (CBBCs) according to the
user’s selected presets. Using big data, it then
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Since 2009, Hong Kong-listed companies from a wide range of
industries have taken the opportunity to gain exposure by being
profiled in Momentum's "Member in the Spotlight” column. As
a member of the Chamber of Hong Kong Listed Companies, you
have the privilege of being featured in this column, too.

If you are interested in having your company profiled in Momentum,
please contact the CHKLC Secretariat: Karina Leung,
Tel: (852) 2970 0886; Email: karinaleung@chklc.org
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calculates the theoretical value of the derivatives when the underlying
stock market price reaches a certain level. This capability helps users
to make more informed investment decisions. The system can also
be connected to the company’s trading platform to shorten order
execution time and prevent duplicate orders.

The company’s Top10 Al smart stock screening tool, which is also
powered by big data, Al machine learning and deep learning models,
is available on Quamnet.com. Based on the screening system’s stock
selection results, the winning probability (defined by being able to gain
from the sale of stock held for more than 20 days) is about 58.5%. While
a portfolio with the stocks recommended by the “Al smart screening
system” generated an impressive annualised return of about 45%.

“We are currently developing ‘Al brokerage’ services based on
the big data we have accumulated,” Mr Chiu explains. With voice
recognition, it will help brokers to better cater the investment needs
of clients. It will also help brokers broaden their understanding of
different investment products.

Chris Davis
Editor
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Chris Davis
Tim

China Tonghai Securities Limited, an indirect wholly owned subsidiary of
China Tonghai International Financial Limited (00952).
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n April 2021, HKEX published a consultation paper entitled

“Review of Corporate Governance Code and Related Rules”.
According to the consultation paper, the proposed rule changes aim
to highlight the importance of corporate culture in alignment with
vision and strategy to deliver long term sustainable performance;
enhance board independence, promote board refreshment and
succession planning, and strengthen the role of the nomination
committee; further promote board (gender) diversity of listed
issuers; improve communications with shareholders; elaborate
the linkage between CG and ESG, and improve the timeliness of
ESG reports by aligning the publication timeframe of ESG reports
with annual reports; and improve the flow and readability of the
Corporate Governance Code.

Amongst the many proposed changes, there are two areas that the
FRA Committee is particularly concerned with. They relate to the re-
election of Long Serving INEDs requiring independent shareholders'’
approval, and the notion that diversity is not considered to be
achieved by a single gender board and the introduction of a
Mandatory Disclosure Requirement (MDR) requiring all listed issuers
to set and disclose numerical targets and timelines for achieving
gender diversity at both (a) board level and (b) across the workforce
(including senior management).

The FRA Committee disagrees to both and its reasons are as
follows:

Re-election of Long Serving INEDs requiring independent
shareholders’ approval

¢ The assumption that INEDs who have served on a board for
9 years or more would lose their independence is not sound.
Independence should not be defined by the length of tenure but
assessed on a case-by-case basis with reference to the integrity
and qualification of the individual.

¢ There is no empirical evidence that Long Serving INEDs are
more prone to misconduct or are more likely to take sides
with major shareholders to the disadvantage of minority
shareholders. On the other hand, long serving independent
directors can add value to a board with their in-depth
understanding of the operations of the listed company and are
well positioned to advise the board and protect the minority
shareholders.

¢ The proposal violates the “One-share-one-vote” principle. All
shareholders, including major and independent shareholders,
should be entitled to vote on the election of directors of the
board. Major shareholders should not be disenfranchised.

¢ Independent shareholders comprise both institutional investors
and retail investors. Even INEDs elected by independent
shareholders often times represent certain shareholder groups
and may possess their own agenda. The result could be a highly
divisive board not conducive to reaching agreement on long term
strategic decisions.
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The Chamber supports continuously raising the professional standard
of INEDs in Hong Kong by providing professional training, covering
listing rules and regulations, directors’ duties and liabilities, board
functions and management, and shareholder communication.

Diversity is not considered to be achieved by a single gender board
and the introduction of a Mandatory Disclosure Requirement (MDR
requiring all listed issuers to set and disclose numerical targets and
timelines for achieving gender diversity at both (a) board level and (b)
across the workforce (including senior management).

+ The FRA Committee supports gender diversity and agrees that
female directors will bring a different dimension of thinking and
angle of views, but disagrees that diversity is not achieved by
a single gender board. Diversity takes many forms and gender
is only one of them. A board that manifests diversity in other
aspects, such as age, ethnicity, professional background and
experience should not be relegated as non-diverse.

* If the proposals are implemented, existing issuers with a single
gender board need to appoint at least a director of the absent
gender within a three-year transition period. A set target like
this might produce the undesirable result of bypassing personal
experience and qualification in favour of gender. Availability
of female directors also depends on the industry and sector. A
longer transition period is needed in order to avoid companies
outbidding each other for the service of experienced and qualified
female director candidates just for compliance purpose.
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* As for setting target for workforce, the FRA Committee observes
that female already enjoys workplace equality in Hong Kong, and
it is not very meaningful to set a target for hiring more female.
Companies which fail to achieve greater gender balance is usually
limited by the nature of the industry. For example, there are more
male in construction and engineering industries and more female
in fashion retail and cosmetics industries. In these circumstances,
setting a high target and timeline for workforce gender diversity is
unrealistic.

The Chamber advocates that the appointment of directors be a fair
system based on merit. To arbitrarily put up women into boards
would be against the proper meritocracy system. Training and
grooming of women should be the first steps.

Other consultation questions are less contentious and the FRA
Committee supports them in general, as reported in the following:

* It supports aligning culture with purpose, value and strategy but
more guidance is needed.

* It supports making the set-up of anti-corruption and whistle-
blowing policies as code provisions.

* It supports introducing a CP requiring disclosure of a policy to
ensure independent views and input are available to the board,
and an annual review of the implementation and effectiveness of
such policy.

* It agrees to upgrading a CP to Rule requiring issuers to establish
a nomination committee chaired by an INED and comprising a
majority of INEDs.

¢ It agrees to amending the Rules and the ESG Guide to require
publication of ESG reports at the same time as publication of
annual reports.

Mike Wong
Chief Executive Officer
The Chamber of Hong Kong Listed Companies
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In Review / Past Activities JES)E )R

14/5/2021

Governance and Due Diligence for Corporate
Transactions [Webinar]

Speaker: Mr Ricky Lee, Managing Director, Valuation
Adbvisory Services, Duff & Phelps, a Kroll Business

In this webinar, in addion to giving an overview of corporate
transactions on the use of independent valuation, the speaker
also gave examples of recent SFC investigation on corporate
transactions to illustrate what could eaily go wrong.
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27/5/2021 —
CHKLC Director Training Series 2021 (Session 2) -
Insight on Listed Companies Suspension [Webinar] lBDO
Speaker: Ms Vivian Chow, Principal of Risk Advisory, BDO S ——

The speaker of this session gave a very detailed description of - L BDO
the suspension and delisting regime of HKEX and cited case i
studies to explain common causes of suspension and suggested
response strategies to successful resumption.
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9/6/2021

CHKLC & HKINEDA & Seminar on Board Issues
[Hybrid Seminar]

Speakers: Mr Stephen Law, Chairman, CG Committee,
HKIiNEDA; Mr Andy Li, General Committee Member,
CHKLC; Dr Eva Chan, Chairman, HKIRA; and Ms
Julianne Doe, Partner, Dentons Hong Kong
Moderators: Mr Mike Wong, Chief Executive Officer,
CHKLC; and Mr Rex Yeung, Deputy President,
HKINEDA

In response to the “Consultation Paper on Review of Corporate

Governance Code and Related Listing Rules” issued in April
2021, the Chamber organised this seminar jointly with HKINEDA to express our views towards the proposals. The speakers
all stated their reservation towards the 9-year rule of INEDs and setting target for female director. A detailed account of
Chamber’s response to this Consultation can be found in this issue’s FRA Column.
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17/6/2021 HKEX
Submitted response to HKEX Consultation Paper on “Review of e
Corporate Governance Code and Related Listing Rules”

Review of Corporate Governance Code and
Related Listing Rules

The Chamber made submisstion to this Consultation to oppose to its proposals of a
nine-year rule of INEDs and setting target for female directors. A detailed account of
Chamber’s response to this Consultation can be found in this issue’s FRA Column.
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24/6/2021

CHKLC Director Training Series 2021 (Session 3] - Insight
on Climate Change Disclosure Analysis and Managing
Transition Challenges [Webinar]

Speaker: Mr Ricky Cheng, Director and Head of Risk Advisory,
BDO

This session gave an overview of global climate change disclosure landscape
and disclosure models, and gave insight on climate change governance. It
helped participants understand the impact of climate change in different
industry sectors and the risks and opportunities involved.
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29/6/2021

CHKLC Annual General Meeting

The 2021 Annual General Meeting of the Chamber
was successfully held on Tuesday, June 29. At the

meeting, election of our General Committee for the
year 2021-2022 was held.

The following persons were successfully elected
or re-elected to the General Committee:

¢ Ms Laura Cheung ¢ Ms Serene Nah
¢+ Mr Alson Law ¢ Dr Maruice Ngai
¢ Ms Catherine Leung ¢ Mr Samuel Tsang
e NSEEEFEEAE
¢ Mr Francis Li ¢ Mr Stacey Wong S LMATEEEFERAE

BB LMATBE2021 FERATEEARER6B29HIBFIET - L
T3 2021-2022FEEHREE T RE -

MIALRNERIBEEERN—FTER

In the General Committee Meeting that was held

immediately afterwards, election to vacated
ESEeRE

General Committee official positions was held. BEEEMNE

The election results were as follows:

¢ REUKL o ZEMESE o BRERSE
o REEERE ¢ EFBYUT . ERHRE
¢ Ms Catherine Leung was elected as Chairperson . BPEEH+ . REIEHT
+ Dr Kenneth Lam was elected as Vice-Chairman
¢ Mr Samuel Tsang was re-elected as Treasurer EEEERAFAEREINEREEEER LETTEFREEERAL
HREER - FERYUT -
s RETUTERTRE
¢ MEEETERERIER
s BRRTEESEEITE
14/7,/2021

CHKLC ESG Director Training Series (Part 1) -
(Session 1) Environmental / Emission Targets

Setting for Companies [Webinar]

Speaker: Ms Ida Huang, Senior Sustainability Consultant,
Carbon Care Asia

In the first session of this new ESG Director Training Series
focusing on elevating the boards’ awareness and capability in
ESG-related issues, the speaker provided practical guides on
environmental or emission target- setting and discussed the
relationship between target setting and company’s business
strategy. The speaker also discussed how the Board should get
involved and provide leadership.

CHKLC ESG ES1EFIFRERY) (E—88M3) — (BEjx—

BE  BRENTHRSRSRER =eE /)l

CHELC ESG DIRECTOR

TRAINING SERIES

Erwionmental [ Emission Torged(s) Satting
tor Companias

T by, 21

ol roitlinms CCA

BREEENIRIE / BINERE R LEMETE]

LETREREAETEHIRIE « HBRECHHZENRHMED ML ESC EFIBIIFRERIINEE  BEERFT RIS
ERFNHINER - BRNREREEFRRBORMG  TMESENSHENNQERERENRLES -
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Summer 2021

12/8/2021

ESG Training Series - Latest Disclosure Requirements of “ESG
Reporting Guide” and Corporate Sustainability [Webinar]
Speaker: Mr Roy Fan, Vice President, Head of Sustainability & ESG
Services, SWCS Corporate Services Group (Hong Kong) Limited

To cater to the need of our members in the Mainland, the Chamber
organised this webinar on a very topical subject in Putonghua. It attracted
great attendance and the speaker gave a comprehensive overview of

the compliance obligations and advised on how to create a robust ESG
management and reporting corporate structure, and also explained the
international trends of climate change risk management and reporting.

ESGISFIERRE (IRiR - H1ERERRS) KESRFREETTHERTFESRRE (PENRMEESE)
[#R EPREIE]
#E - DEEXREETHESRENESGIRBRERETE SEHA%E

RERERNHNEENTER - FHERINLBIEBHE T8 —BEEFSHAPIR LS - MnBENRMIFREER - B5FE
BREMERANSREK » WIIURE—ETEN ESC EENERERIUEFLES - ERBEE CHRER CEENRRIKENEE -

Upcoming Events RIRSEED

31/8/2021 PEE= MBI TEEIZREE (R CHEE]
BE : ERRRERSBA  SMREERHES BUEtE

28/9/2021 FRETERITEREREE R LMmETE]
BE ERRERERESRA TRIREERFSERE BOIMESTE

20/10/2021 ESG and Green Finance Opportunities
Forum 2021 ondl LiiLEAAE @BAAT g8

nnnnnnnnnnnnnnnnnnnnnnnnnnnnnn

Keynote Speakers: The Honourable Va
Paul Chan Mo-po, GBM, GBS, MH, JP,

The Financial Secretary of The

Government of the Hong Kong Special

Administrative Region; and Mr Eddie Yue

Wai-man, JP, Chief Executive of Hong

Kong Monetary Authority

20211R1R ~ HEREDHEFEE/M

BissmE

TIHEE  SERRTHERR URIEIR ,
WREGRSELE « AMFIRIE - GBS, MH, JP : B Q9 g
EESHNSERES REXKE P «»
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CHKLC ESG Director Training Series 2021 (Part 2) [Webinars]

CHKLC ESG EF15/IFRIERY 2021 (5 &3) (IR LHASTE]

Speaker: Mr Roy Fan, Vice President, Head of Sustainability & ESG Services, SWCS Corporate Services
Group (Hong Kong) Limited
BE  DETEEETFESRENESGIRFFRERTE SuIBELE

19/8/2021 Session 1: Latest ESG Regulatory Requirements and ESG Integration at
Board’s Level

Eit— : ESGEEERNESZEEHENESGRS

25/8/2021 Session 2: ESG Risks and Opportunities, and Good Practices on Their Governance
and Control

Eyt— : ESGEEMKIE - EnRESR

2/9/2021 Session 3: Green Finance Trends and Opportunities
En= : RETERBH

8/9/2021 Session 4: Understanding of MSCI and Other Leading ESG Ratings
g7t : ¥R MSCI R E{hR5THYESG ik

CHKLC Director Training Series 2021 [Webinars]

CHKLC ES155/IFRIER 2021 [#R LHAFTE]

26/8/2021 Session 4: The Latest Challenges of IT Security Risk
Speakers: Mr Roger Lo, Senior Manager of Risk Advisory, BDO; and Mr Helicon Ho,
Assistant Manager of Risk Advisory, BDO

Bl : EARRLZERERERIRFTHEE
BE  UERREMRZARBESRICE BTH%  RIUGERARZSHIRFIMEEE IRetE

9/9/2021 Session 5: SFC and HKEX’s Regulatory Oversight, Enforcement Actions and
Directors’ Liabilities
Speaker: Mr Jimmy Chan, Solicitor

Eh : BEENBRMCEELH  ATIRESEIE
BE  AANEEN RERE

4/11/2021 Session 6: Annual Regulatory Update 2021
Speaker: Mr Daniel Wan, Partner, Head of IPO/ECM Hong Kong, Addleshaw Goddard
(Hong Kong) LLP
B8y : 2021 EMEEFRBIFEEIZEIHIE
BE ZBRE (B8 BRARETIEBEMTENAREELMREEEFAHBINEE REIREA

Please watch out for further information on the above events from the Chamber. For enquiry, please contact the
Chamber's Secretariat (Tel: (852) 2970 0886-7 / Email: info@chklc.org).
BRDIEEZHE - FREAELNMNEN - G5 - FEASTWEEE (F55 : (852) 297008867 / BH : info@chklc.org) °

40 Momentum



THE SYMMETRY
REVOLUTION

Intuition and intelligence reign with the Gulfstream Symmetry Flight Deck™.

Designed with touch-screen displays and active control sidesticks—an industry first—
this revolutionary technology drives the next generation of Gulfstream aircraft.
Feel the future take flight.

&
Gulfstream’

A General Dynamics Company



At Your ServicD

LFrom Start-up to IPO and Beyond

To unlock tomorrow's Tricor's team of 700+ expert professionals
potential, you need the right are highly skilled at serving our 10,000+
partner today. clients to unlock their potential and help

them always stay one step ahead. Built over
20 years of service excellence, Tricor uses a
digital first approach to ensure you are able
to focus on your core business while we
take care of everything else.

With our full suite of corporate and business
services, Tricor is always at your service to
accelerate your growth, from startup to IPO
and beyond. Get to know more at
https://hongkong.tricorglobal.com/.

2> Financial Administration
Tax Advisory & Compliance
&I2 Regulatory & Compliance
4 Company Secretarial

HR & Payroll Outsourcing
® Trust & Fiduciary

@ Enterprise Digitization

5, %, +8522980 1888 [l etricorgroup
trlcor ESX Tricorlnside@hk.tricorglobal.com 1 etricorglobal
fé’. ias https://hongkong.tricorglobal.com/ 9 @TricorHongKong






