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14 August 2026

BY Post and Email (policyaddress@cepu.gov.hk )
Policy Address Team

Chief Executive's Policy Unit

26/F, West Wing, Central Government Offices

2 Tim Mei Avenue, Tamar, Hong Kong

Dear Sirs

The Chamber of Hong Kong Listed Companies is pleased to submit its views to the Joint
Consultation on the Policy Address and the Five-Year Plan of the HKSAR Government.

CHKLC is a market organization formed by and for listed companies. Our primary objective
is to facilitate communication between listed companies, the Government, and market
regulators, with the aim of achieving a fair and reasonable regulatory regime and an
effective fundraising environment. Through regular dialogue with the regulators, our views
and recommendations on the securities market are effectively conveyed.

Beyond regulatory matters, we also concern ourselves with the growth and development of
Hong Kong’s capital market. In the past, we have advocated for the admission of companies
with weighted voting rights and pre-profit technology enterprises to the listing regime. Their
successful adoption by HKEX has yielded positive results, strengthening Hong Kong’s
competitiveness in the IPO market.

In this submission, we turn our focus to two major capital market issues:

® Boosting market liquidity and increasing turnover across a broader range of
investment products.

® Creating a vibrant private equity and venture capital ecosystem to ensure technology
startups can have access to growth capital.

Our submission will be divided into two parts in accordance with the above two focuses.
Our policy recommendations serve multiple and interconnected purposes. By enriching the
ETF market, they attract capital and strengthen liquidity; by enhancing the private equity
and venture capital ecosystem, they improve the effectiveness of capital formation for
startup enterprises, ultimately advancing the goal of positioning Hong Kong as a leading hub
of technology and innovation.

We respectfully submit these recommendations for your due consideration.

Yours Sincerely
For and on behalf of The Chamber of Hong Kong Listed Companies
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Mike Wong

Chief Executive Officer
BHEEBFT Room 3710, 37th Floor, Hopewell Centre B 5% Tel: (852) 2970 0886
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POLICY RECOMMNDATION I

IMPROVING HONG KONG MARKET LIQUIDITY ; ENHANCING THE HONG KONG ETF
ECOSYSTEM THROUGH MPF REFORM

Introduction and Key Problems Identified

Hong Kong’s stock market liquidity has improved over the past two years. The daily average
turnover of HKEX in the first half of 2026 reached HK$283 billion, climbing above HK$300
billion on certain days. However, trading remains heavily concentrated in large-cap stocks,
while liquidity for mid- and small-cap stocks continues to lag. Structural factors contribute
to this imbalance, and investors’ preference for top-tier stocks consistently diverts capital
away from the broader market, reinforcing the issue of low liquidity across the majority of
listed companies.

We commend HKEX for introducing initiatives to address this challenge, including narrowing
tick sizes and reforming board lot sizes. Yet, the problem cannot be resolved overnight.
Innovative, out-of-the-box solutions are required to tackle the issue from multiple angles.

One promising approach to enhancing market liquidity is to strengthen the Exchange-
Traded Funds (ETF) sector and further integrate it into the Mandatory Provident Fund (MPF)
ecosystem. We recommend promoting Hong Kong-domiciled and locally listed ETFs, while
making them more accessible to MPF scheme members. This would ensure that a greater
share of Hong Kong's retirement capital is retained within the local market, directly boosting
turnover and generating continuous demand for underlying Hong Kong stocks as fund
managers rebalance their portfolios.

The Mandatory Provident Fund Schemes Authority (MPFA) has made commendable strides
over the years in lowering fees and broadening investment options for Hong Kong's
workforce. However, despite the potential benefits of Exchange-Traded Funds (ETFs) to
retirement investments, HKEX-listed and HK-domiciled ETFs remain under-utilized and sub-
scale. A key reason can be attributed to the sub-optimal structure of the Mandatory
Provident Fund Schemes (MPF) framework.

Under the current setup, employees are restricted to an indirect investment model.
Employees can gain exposure to ETFs, but only indirectly. They have to go through a number
of hoops: first of all, they have to enrol into an MPF scheme(s) that is chosen by the
employer (this would be relaxed under “Full portability”, under which an employee can
choose a scheme(s) that he/she is interested in). Based on the scheme chosen, the
employee can then choose one or more constituent funds (CF) offered by that scheme.
Each constituent fund in turn invests in approved pooled investment funds (APIFs) and/or
Index-Tracking Collective Investment Scheme (ITCIS). But the decisions as to which APIFs
and/or ITCIS are selected for a CF and how they are used as building blocks are entirely at
the discretion of the trustees/fund managers. Employees have no control whatsoever of
the investments. They can only subscribe into CFs (pre-packaged products); with limited
opportunity to express their views regarding markets, sectors or asset classes.
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Whilst there may be legitimate reasons for such a structure when the MPF system was
launched in year 2000, it is apparent that this layered structure results in redundancies,
increases complexity and opacity, and brings additional fees and expenses. If one just
considers the parties involved in the CFs as well as the expenses that have to be incurred,
one can reasonably deduce that despite all the well intentions of MPFA and its on-going
efforts to reduce fees and expenses, there is only so much that it can achieve under this
layered structure.

Below is a list of the typical fees and expenses charged at the CF level. They are on top of
the 0.37% payable to the E-platform company. The list is by no means exhaustive and
certain items may not be applicable to certain types of CFs:

For illustration purposes:
Fees: “joining fee” “annual fee”, “contribution charge”, “offer spread”, “bid spread”,
“withdrawal charge” “management fees”, “sponsor fee”, “trustee/custodian fee”,
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“investment agent fee”, “guarantee charge”...

Expenses: include costs, fees, charges and expenses incurred in connection with or in
relation to the CF as permitted under the Master Trust Deed. They include, but are not
limited to, any out-of-pocket expenses, audit and professional fees, sub-custodian fees
(including fees or charges of any person who has been delegated with the function of
custody of assets) and other expenses incurred in connection with or in relation to the
operation of the fund, fund transaction fees and valuation fees incurred by Trustee, the
cost of printing and distribution of constitutive documents, forms and reports, any costs
and expenses in connection with any fee payable to the MPFA/SFC or other regulatory
authorities, MPF compensation levy (if any) imposed under the MPF Ordinance, licence
fees and annual indemnity insurance premium if applicable.

Furthermore, surveys over the years indicate that employees think that the MPF system is
opaque. They do not have visibility and control over their investments. Worse still, the
general perception is that MPF delivers low returns, but charges high fees. This has resulted
in a low level of engagement, which is extremely unsatisfactory because what is at stake is
their retirement capital. What should be in place is a system that empowers employees and
galvanise them to take an active role in managing and monitoring their investments. The
current framework falls short of this. With the impending implementation of “Full
portability”, there is heightened expectation by employees to have greater control over
their MPF investments.

To address this structural deficiency, we believe that it is opportune and imperative to
conduct a holistic review of the MPF system so that it can move with times and be more
aligned with the expectations and needs of employees. We respectfully urge Financial
Services and the Treasury Bureau (FSTB) and MPFA to consider turning MPF into a dual track
model:
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i) existing CF route (indirect), and
ii) add another track that allows employees to select eligible funds (direct).
Specifically, we would advocate that all HKEX-domiciled and HKEX listed ETFs
that have been approved as ITCIS would be in scope.
Adding (ii) would give employees discretion. Employees who prefer the existing route (i.e.
through investing in CFs) would be entirely free to stay with the CF route.

Strategic Vision

Our vision is to support Hong Kong to transform from a distribution hub of ETFs into a
premier ETF hub which houses professionals across the whole value chain — front, middle
and back office. In the unlisted fund space, the authorities have over the past decade
undertaken initiatives to incentivise managers to set up the HK domicile platform. We
believe that for consistency and completeness purposes, the Government should extend
this policy to the ETF space by supporting and promoting HKEX-listed and HK domiciled ETFs.

By modernizing the MPF framework, Hong Kong can achieve four interconnected goals:

e Benefit MPF Scheme members

e Inject more liquidity into the HK stock market
e Accelerate the growth of the HK ETF market

e Bolster the HK/Mainland ETF Connect program

II/

We will elaborate on these under “Benefits of our Proposa
Policy Proposal

We respectfully urge FSTB and the MPFA to consider the following phased approach:
- Short Term:

Prioritize the approval of HKEX-listed and Hong Kong-domiciled ETFs for MPF ITCIS purposes
by simplifying the approval process. We would suggest that as long as a HK-domiciled ETF
that is HKEX-listed and meets the requirements of the MPF Guidelines 111.10 (in particular
paragraph 9), it can be approved as ITCIS under a categorical approach, i.e. no need to be
approved on a fund-by-fund basis. This replicates the optimised model that MPFA
introduced in June 2026 for the approval of gold ETFs. If MPFA deems it appropriate to
apply the categorical approach to gold ETFs, which are still within the 10% bucket, we
believe that there is no compelling reason why other ETFs that are less esoteric and more
mainstream should not be accorded the same treatment. Ultimately, these ETFs have
already been subject to tight regulatory scrutiny by the SFC and the HKEX, full local
regulatory oversight is in place. As for compliance with the MPF requirements, if MPFA
deems it necessary, issuers can provide an undertaking to confirm that the fund meets the
relevant MPF requirements, and in particular Guidelines 111.10.
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- Longer Term:

Revamp the MPF framework to allow a dual track model by adding the flexibility that would
allow scheme members to directly select from a pool of eligible HKEX-listed and Hong Kong-
domiciled ETFs for their MPF investments. For reasons of prudence and to ensure that the
risks are well managed, this can be done in phases. We recommend initiating this direct-
investment model with a subset of HKEX-listed, and HK-domiciled ETFs that have been
approved as ITCIS under MPF. Once we have gained sufficient experiences, the self-
selection menu could be expanded to include other MPFA-approved ITCIS. We believe that
if certain ETFs have already been approved by the MPFA for ITCIS purposes, they should
likewise be eligible for direct selection by employees under the MPF scheme.

In short, we would urge the authorities to give priorities to HKEX-listed and HKEX domiciled
products as there is full local regulatory oversight and control. We wish to stress that we
are NOT suggesting to debar overseas-listed ETFs from partaking in the MPF market. We
should continue to welcome overseas issuers and overseas listed ETFs, but if the
Government leaves it as it is, Hong Kong will continue to be just a marketing and distribution
hub of ETFs. To bolster the position of Hong Kong as an asset management centre, the
Government should act fast to fill this major gap.

Background Context: Use of ETFs in MPF

ETFs are low-cost, transparent, and efficient vehicles that serve as a core pillar in key global
retirement markets. We applaud MPFA for its commitment to continuously identify areas
to lower fees and expenses. Towards this end, MPFA has been encouraging MPF trustees
to consider using passive investments, including ETFs, for MPF purposes.

However, ETFs—especially those listed and domiciled in Hong Kong—remain under-utilized
—accounting for only around 5% of the HKS1.5 trillion AUM after two and a half decades.

Per Section 6A of Schedule 1 to the MPF Regulation, a CF may invest in an ITCIS if it is
authorized by the Securities and Futures Commission (SFC) or listed on an approved stock
exchange. The ITCIS has to be approved by the MPFA.

Hence, ETFs listed on overseas exchanges are eligible alongside HKEX-listed ETFs, provided
they meet certain requirements. Over the years overseas exchanges listed ETFs continue to
dominate. By the end of 2024, out of the 209 ETFs approved as ITCIS, only 64 were Hong
Kong-listed (based on the Hang Seng Investment Report 2025). Global ETF issuers often
prefer to leverage their global product ranges rather than launching dedicated Hong Kong
platforms because they already have a full suite of products globally. These ETFs have
greater diversity in terms of the markets and asset classes covered. Moreover, as they are
distributed globally, they tend to have much bigger scale than HK-domiciled ETFs. With a
much larger AUM, they have lower Total Expense Ratios. Issuers which have set up the HK
domiciled ETF platforms are primarily Hong Kong and Asian players. Very often, the funds
focus on HK, mainland China or Asia-Pacific equities.

Due to the aforesaid supply dynamics, MPF trustees are more inclined to use overseas-listed
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ETFs, in particular US-listed and European-listed ones as building blocks.
Benefits of Our Proposal

- Benefit MPF Scheme Members: We are aligned with the MPFA, i.e. when preparing this
proposal, our key consideration is what is in the best interests of scheme members. Our
proposal aims to strike an appropriate balance between risks and returns —even though
some employees indicate that they hope to be able to select individual stocks directly
under MPF, we have not advocated for such. Instead, we support the current approach
of using collective investment schemes because we believe diversification is key for risk
management purposes, especially for retirement purposes. But out of the collective
instruments, we have focused on ETFs due to its transparency, simplicity and low-cost
features.

The considerations underlining the proposals put forward in Section 3, in particular
adding the direct channel, are as follows:

e remove redundant layers and simplify the structure so as to enhance
transparency and reduce fees and expenses. The redundancy under the current
framework is best exemplified in a master-feeder structure, under which a CF is
invested in an ETF. When MPFA has been stressing that MPF funds should
provide value-for-money, it is questionable what is the key value-added of the
parties in the value chain and how they can provide value for money;

e allow employees to have a greater say in selecting the providers and products.
Compared with 25 years ago when the MPF Scheme was launched, employees
have generally become more financial savvy. Many have been investing in a wide
array of products, including ETFs. Further, it is not uncommon that employees
indicate that they wish to express their investment views — be it at the level of
asset classes, markets or sectors. However, they are precluded from doing so
because of the existing structure which only allows pre-packaged products;

e enable the benefits of “Full portability” (FP) to be fully realised because
ultimately, the objective of FP is to allow employees to have greater control and
say over their MPF investments; and the existing model (i.e. through CFs) means
that FP does not live up to its intention and falls short of employees’ expectations
about ownership and choice;

e dovetail with MPFA’s policy intent of reducing fees and expenses;

e optimise the utility of the eMPF platform — after the platform is fully digitised,
there is a lot of room to build out its functionalities, e.g. to support robo-advisory
services so as to enable employees to construct a portfolio based on ETFs;

e optimise the tax position: HKEX-domiciled ETFs are more tax efficient than US-
listed ones. A Hong Kong investor in a US-listed ETF faces a 30% dividend
withholding tax at the fund level, even if the underlying assets are non-US. Given
that MPF is a long-term investment where dividends are a crucial return source,
we must prioritize structures that can support long-term growth and income
stream; and

e better manage geopolitical risks: Over the past decade or so, we have seen more
and more instances of the weaponization of the global financial markets. If some
overseas governments were to impose sanctions on companies in the investable
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universe; and/or even impose restrictions on parties within the MPF value chain
to access the international financial infrastructures, employees’ MPF investments
would be adversely impacted. Hence, for financial security purposes, we believe
that it is important to encourage the use of more local domicile vehicles so as to
ensure that we can have greater control of our retirement capital.

Apart from the aforementioned benefits, we believe that the proposal can bring
major secondary benefits, as follows:

Accelerate Hong Kong ETF Market Growth: If there are favourable policies (such as
optimising the approval process) that support the manufacturing of HK-listed and HK-
domiciled ETFs, global and local issuers will be incentivised to set up a HK-domiciled ETF
platform.

Allowing employees to directly select ETFs opens the market at the B2C level,
complementing the current B2B model. This expansion will foster competition by
diversifying the range of ETF issuers and products. This will also bring in more
downstream and upstream market players, from market makers to professional
services firms. Developing this complete value chain will create high-value added
employment opportunities and align with the Government's policy objective of
bolstering the position of Hong Kong as a fund domiciliation platform; and a full- fledged
asset management centre.

Inject Liquidity into Local Markets: Under MPF, employees make contributions on a
regular basis, typically monthly. And they typically cannot withdraw their accrued
benefits until they reach the retirement age or under specific circumstances. For ETFs
that have exposure to HK stocks, they represent a steady stream of inflows into the
Hong Kong market that are sticky and are less subject to short term volatilities.

A critical derivative benefit of allowing direct investment into local ETFs is the positive
impact on the underlying constituents of the Hong Kong equity market. Systematically
directing local retirement savings through HKEX-listed ETFs generates steady liquidity
for locally-listed companies as MPF represents patient money that focuses on the long
haul. As authorised participants buy and sell underlying stocks to create or redeem ETF
shares/units, trading volumes would increase. The broadening of the investor base will
be positive to price discovery and enhance Hong Kong’'s overall fund-raising
competitiveness.

Support Connect Scheme: The current Southbound Stock Connect rules require an ETF's
underlying index to hold at least 60% in HK-listed stocks (already an improvement from
the 90%). Establishing a mature, highly liquid and healthy local ecosystem will provide
Hong Kong with a much stronger case to seek further expansion of the ETF Connect
scheme, and to remove or at least further relax the 60/40 rules, ultimately unlocking
Mainland capital flows into a broader range of HKEX listed products, reinforcing the role
of Hong Kong as a super-connector. Easing these constraints will cement Hong Kong's
position as the primary gateway for Mainland investors' global asset allocations.

611



L EF B L m oA BB G
. THE CHAMBER OF HONG KONG LISTED COMPANIES

Conclusion

With the successful launch of the eMPF platform and the impending implementation of
Full Portability, it is opportune to undertake a holistic review of the MPF structure.
Granting employees the right to invest directly in their preferred funds is a natural
progression and is a key cause that employees have long advocated. This can foster a
stronger sense of ownership and enhance engagement.

While we submit that overhauling the MPF system would inevitably entail complex
structural and legislative changes; and that interests of players within the ecosystem will
be affected, we believe that in the best interests of scheme members and in consideration
of the strategic developments of the markets, it falls upon the FSTB and MPFA to take the
lead in spearheading these initiatives. Our vision is that in the next 25 years, the MPF
framework can bring more meaningful outcomes to employees as well as to the markets.
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POLICY RECOMMENDATION II

SUPPORTING VENTURE CAPITAL AND PRIVATE EQUITY AS A KEY COMPONENT OF HONG
KONG AS AN INTERNATIONAL FINANCIAL CENTRE AND INTERNATIONAL INNOVATION
HUB

China has carved out a unique and important role for Hong Kong. An international financial
centre and innovation hub are key to China’s push towards development of artificial
intelligence (“Al”) and physical Al (robotics, humanoids, low altitude economy, etc.) as well
as healthcare to serve the country’s needs overall. An international financial centre and an
international innovation hub are also self-reinforcing as capital gets recycled to breed and
fund the next generation of entrepreneurs, expediting the cycle of technological
advancement.

An objective assessment of Hong Kong as an international financial centre would point to
success on several fronts in recent years:

1. Capital raising: IPQO’s, follow-on placements, and convertible bonds in high quantities
in the last 24 months. Steady rise in trading volume in the stock market. Issuance of
RMB bonds not only from HK corporates and mainland corporates but also
increasingly from One-Belt-One-Road countries.

2. Family Office formation: strong and steady progress on attracting family offices from
around the world; as of the end of 2025, Hong Kong had about 3,384 single-family
offices (SFOs), up 25% from 2023.

3. Wealth management assets: Hong Kong’s cross border wealth management amount
reached USS$2.95 trillion (approximately HKS23.13 trillion) in 2025, representing a
10.7% year on year increase, surpassing Switzerland to become the world’s largest
cross border wealth center.

However, if we were to compare Hong Kong's success on capital formation to support an
entrepreneurial ecosystem, we believe it is still young and nascent in both venture capital
and private equity. The number of venture capital and private equity firm which invests in
HKSAR's ecosystem is limited. This hinders the growth of entrepreneurship and start-ups in
technology sector -- an important piece of puzzle of Hong Kong’s strive to become an
international financial centre and international innovation hub.

Other Markets’ Experience

In comparison, venture capital and private equity form the backbone of the success of
Silicon Valley in the United States. From the early days of breeding ground of innovation
talent from Stanford University leading to the founding of Hewlett Packard, Intel, and others,
to the tech hub it is today with US trillions in valuation of technology companies
(Magnificent Seven; SpaceX, Open Al, Anthropic, etc.), the US has a complete ecosystem.
This ecosystem includes venture formation, venture funding, growth stage capital (private
equity), two stock exchanges for exits and a very active M&A market. Almost 90 years’
history of founding of new innovative companies also create an ecosystem of repeat
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entrepreneurs. Importantly, the fact that U.S. is a country allowing funding to flow from the
vast pension system and university endowments to venture capital, private equity public
markets, providing a self-sustaining financing engine to support new ventures.

Korea tells a similar story. The 1997 Asian Financial Crisis where major bankrupt Korean
companies (such as Korea First Bank) were bought at distressed prices by international
giants such as Newbridge, Lonestar and TPG. This highlighted the need for Korea to build
its own domestic private equity industry which did not exist at the time. Enactment of
regulatory regime allowed local investment leaders to establish independent domestic
private equity firms such as MBK Partners. The era of Korea’s own private equity firms was
born. On the venture formation front, Korea’s venture capital ecosystem was built by the
state as an intentional architect. The state drove allocation of capital, formation of KOSDAQ
market (modelled after Nasdaq) and shifted away from debt heavy chaebol conglomerates
to IT-centric entrepreneurship. Technology giants such as Samsung Electronics, SK Hynix,
Naver Corporation are good examples of such success. The channeling of state-backed
policy vehicles and public pension money and other capital sources towards both venture
capital and private equity has been a major driver. Driving private capital to strategic
industries, backed by state policy is a winning formula that can be emulated by the Hong
Kong Government.

Within Chinese mainland, one could also argue that there is a rather complete venture
ecosystem, though denominated in RMB. With the encouragement of state policy and
capital, there are large number of venture and private equity funds formed to support
entrepreneurial endeavours in software and hardware for the development of chips, robots,
electric vehicles, healthcare and Al. Coupled with a rather complete supply and
manufacturing chain, China could come out winning in the technology war. The A share
market has also to a degree allowed IPO exits and enabled the capital to be recycled to form
follow-on venture and private equity funds. As the RMB is not a fully convertible currency,
the RMB ecosystem is self-sustaining but confined to its own.

So where does that leave Hong Kong? The geopolitical landscape is such that there is a
dearth of traditional capital, mainly US, which used to allocate here but no longer. At the
same time, however, Chinese corporates will increasingly wish to raise non-RMB capital to
expand their products and offerings overseas as the mainland market has proven to be
overly competitive. The large number of IPO’s and follow-on placements done in 2024 and
2025 is testament to the need for mainland corporates to raise non RMB money.

It is clear from the above country examples that venture capital and private equity play an
essential role in driving the growth of industries. A liquid private market makes possible
faster cycles of exit and re-investments, allowing capital to be more widely deployed. We
have a number of recommendations to boost the venture and private equity business in
Hong Kong, combining policy, capital, and talent development.
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Policy Recommendations
- Continuing Policy and Regulatory Support

Credit goes to Hong Kong Government for providing tax concessions on carried interest
and capital gains for PE/VC funds domiciled in Hong Kong, that is one effective way to
attract funds set up and incoming talents. Further, the licensing for VC managers,
especially early-stage funds, could be more streamlined and expedited to reduce
compliance burden. HKEX and SFC’s move to allow listing of closed-end alternative
investment funds (including PE) could be a boost to the industry and is welcomed.

- Boosting Liquidity and Expanding Source of Capital

Ability of venture and private equity investors to exit after IPO’s is key to allow recycling
of capital. A vibrant IPO market supported by ample liquidity is important. Hong Kong
performs well in this regard and this advantage should be maintained. Further
expansion of the stock connect scheme with southbound capital flows, opening up
more national pension and endowment capital (like the US and Korea) to participate in
the Hong Kong equities market should be explored.

On the other hand, if HKSAR were to serve the role of international financial centre and
innovation hub for our country fully, the source of capital should be expanded beyond
Chinese capital. China has proven to be a top innovation country with many successful
disruptive companies. It is No. 1 in battery technology, electric vehicles, solar energy
and perhaps humanoid technology as well. Leading enterprises from these sectors,
many of them are listed in Hong Kong, provide excellent investment opportunities to
other regions such as the Middle East who needs to have exposure to technology as
they feel they are too reliant on oil. Middle East Sovereign Wealth funds have become
cornerstone or anchor investors in some of the largest IPO’s and placements in Hong
Kong, demonstrating their interest and commitment to Hong Kong. Hong Kong
Government could capture the interest and explore some sort of partnership with them,
for example through Hong Kong Investment Corporation, focusing on earlier stage
investment and new venture ideas. This will bring new source of capital to Hong Kong
with a clear investment focus, injecting new liquidity to targeted industry groups.

- Talent Development

We believe money follows talent: we witness the return of some 250+ Chinese
professors from overseas to universities in Hong Kong in recent years across a number
of disciplines. In the 2025/26 academic year, there are 1,815 mainland academics in
Hong Kong universities, accounting for approximately 35% of total faculty. Leveraging
this trend, Hong Kong must further build a critical mass of science and innovation talent.
One effective approach is to encourage mainland Chinese science and technology
companies — particularly those listed in Hong Kong — to establish R&D centres and
commit a defined share of their R&D expenditure locally. This will attract both
homegrown and international talent to pursue careers in Hong Kong. With the
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formation of the Northern Metropolis, the city will stand as the natural home to
world-class R&D centers and distinguished talents.

Conclusion

Success breeds success. Hong Kong has done well in certain parts of the value chain of an
international financial services centre but completing the venture capital and private equity

chain is key to complete that important part of the ecosystem.
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